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The purpose of this session is to activate 
participants to understand how to retrofit, reform,
and reimagine nursing research to right historical
harms, to partner with people with lived
experience and to improve health outcomes and
advance health equity. 



 
  

  
 

Recognizing the Nacotchtank
and Piscataway People, the
First Residents of the land 
that would become the District 
of Columbia. 



    
   

   
   

   
 

     
   

      
        

 

Labor Acknowledgement* 

> 

*This labor acknowledgement is one used by the Pandemic and Racism Community Advisory 
Group who center the experiences of Black and Indigenous populations in their work to 
dismantle racist policies and practices within PHSKC. 

I also acknowledge that the United States was built 
off of exploited labor of kidnapped African people. 
Much of what we know of this country today including 
its culture, economic growth, and development 
throughout history and across time, has been made 
possible by the labor of enslaved Africans and their 
ascendants who suffered the horror of the trans-
Atlantic trafficking of their people, chattel slavery, and 
Jim Crow. 
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Positionality 
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Research Trajectory to Date 

• 

Grants 

• 

$14.2 million  since 2013* (none are federally funded to  me –  only learners) 

Impact 

• 

My  research findings have been citied in 6 amicus  briefs to the Supreme Court of  the United States,  
a GAO  report on  midwifery  workforce, an  Equal Employment  Opportunity Commission's  final rule 
and interpretive guidance on the Implementation  of  the Pregnant Workers  Fairness  Act,  and in  5 of  
the 12 bills  passed as the “Momnibus”  totaling $100 million dollars 

Publications 

• 

145 peer reviewed  publications,  OpEds  and  Commentaries; 54 podcasts; 11 book chapters;  
Multitude of  IG  live; 2 books  (editor), feature in 2 documentary  films  and 1 HBO  series,  and 1 data 
visualization project 

Students  & Faculty Mentoring 

52 students;  8 faculty; 8 postdocs;  countless  clinical learners 



Definitions 



   
    

   
  

     
 

 
  

More Definitions 

> Dr Camara Jones' definition of health equity, which “is the 
assurance of the condition of optimal health for all people.” 

> Health equity will be experienced (not achieved, as Ryan J. 
Petteway wrote) when we set ambitious but attainable 
goals for the health of all humans and work together to 
realize those goals.” Language matters: why we need to 
stop talking about eliminating health inequities. Health 
affairs Tamarie A. Macon 



  
 

   
  
  

 

For Next Time: A Recent Example of a Necessary 
An Important Discussion 

• Pickler RH, Dorsey SG. 
Shifting Paradigms in Nursing 
Science. Nurs Res. 2022 Jan-
Feb 01;71(1):1-2. doi: 
10.1097/NNR.000000000000 
0558. PMID: 34772863. 

• Julion  WA, Reed  MA,  
Swanson B,  Schoeny  ME. The  
need for a bold research  
agenda to  address structural  
racism.  Nurs  Outlook. 2022 
Sep-Oct;70(5):694-696.  doi: 
10.1016/j.outlook.2022.06.0 
02.  Epub  2022 Aug  4. PMID: 
35933179. 



Internal and External 
Pressure 



  
    

     
  

 
  
 

    
    

  
 

    
   

California Future of Abortion Council 
• Coalition of SRH organizations, California legislators, 
and Governor's Office 
• AB 1918 – A bill to establish a California Reproductive 

Health Service Corps to diversify the RH workforce 
• Originated and championed by ACTIONS 

predoctoral scholar Bethany Golden; supported 
by ACTIONS and Training in Early Abortion for 
Comprehensive Healthcare (TEACH) 

• $20m in scholarships, stipends, and loan 
repayment for RNs, APCs, and other aspiring 
providers who seek training to provide full-
scope reproductive healthcare, including 
abortion. 

• $20m in workforce development grants to 
create additional training opportunities 





$1Billion 

$240 to 18 orgs 
$200 to 12 individuals 
$250 coming  to Levers for  
Change 



 

   

Consistent with 
Community
Engagement 

WE WILL CO-CREATE THE REST OF THIS EXPERIENCE 



 

Mapping the Future 

People (Retrofit) 
• Future Workforce 

Place (Reform) 
• Community Engagement 

Things (Reimagine) 
• Community Investment 

Health, Well-Being & 
Sustainability 



  
 

 

Considerations for Retrofitting 
Research Programs Toward Health 
Equity 

PRIORITY: 
Pregnancy 
CoRonavIrus 
Outcomes 
RegIsTrY 



 

    

What Do We Need? 
> Systematic Reviews of  Existing Data  Gaps 
> Meta-Analyses and Pooled Data 

– Reporting of Counts  in Small Populations 

> New Methods (and Transparency) in  Incremental  
Studies/Work 

> Reimagining Science and  Traditional Trajectory 
– Descriptive Work,  Intervention  Development,  

Clinical/Comparative/Randomized Trials 
> Understanding Community Connection and  

Oversight  to Dynamic Changes  in Studies  to Connect  
Aims->Theory->Methods->Analysis 

> Planning  YEAR grants 
> Truth and Reconciliation – Retrofitting Past Harmful 

Research 



  
  

  
   

So, WHAT? Specific to Social/Political/Moral 
Determinants of Health? Justice, Equity, Diversity, 
Inclusion? 

> Screening to determine these things 
– Sampling criteria/Genetic Testing 
– Algorithmic  Bias,  AI,  Technology 

> Symptom recognition 
– Insurance  does  not  equal availability  (Hyde/Helms/Military) 
– Access  does  not  mean  full  range  of options 

> Treatment options 
> THEORY  SHOULD DRIVE RESEARCH SAMPLING 
> Institutional Review Boards and So-Called Innovation 
> Team Composition and Research Question  

Generation Process 



  Community Data Use Agreements 
and Participatory Budgeting 



  
     

 
   

  Past Issues and Limitations to Be Mindful Of 

Cis/Hetero sampling 

> Proxies 
– Marital  Status;  Income;  Education 

> Study Logistics 
– Compensation and Participation 
– Human, Money, Space, Time and Reputational Resource 

Allocation 
> Community Oversight and Review 

– Study Design 
– Data Analysis and Visualization 



   I like, I wish, I wonder 



 
 

   

Conducting Equity 
Informed Peer Review: 
A Workshop for Journal 
Editors 



 Anti-Racism & DEI Course Materials Pilot Project 
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Questions? Comments? Suggestions? Feedback? 
Discussion 

Monica R. McLemore – mclemor@uw.edu 

Instagram, Threads, LinkedIn, Facebook, 
YouTube: @mclemoremr 

mailto:mclemor@uw.edu
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